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Workforce: Challenges
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SKILLS GAPS and SKILLS DEVELOPMENT Country: China

Skills Gaps

Job Demand / Job Seekers
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Job-task measures of skill use at work (STEP - 2014 - %)
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Talent Availability

International management talent
Strategic design talent

Capital operationtalent

Technology research development talent
Senior technical worker

Internet talent

Management talent

Marketing talent

Financial management talent
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SKILLS GAPS and SKILLS DEVELOPMENT Country: China

Future Jobs

Labour demand and 4IR mid-point adoption, 2030 (Million net jobs)

Technology professionals
Creatives

Managers and executives
Builders

Professionals

Office support

Educators

Care providers

Customer interaction
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