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Country: Brazil

Workforce: Challenges
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SKILLS GAPS and SKILLS DEVELOPMENT Country: Brazil

Skills Gaps

Skills - Sets Availability

Resource Management Skills

Systems Skills

Basic Skills (Content)
Complex Problem Solving Skills

Technical Skills

I
|
Basic Skills (Process) |

Social Skills I

M In Excess M Hard To Find ,
Based on OECD - Skills for Jobs (Nov/19)

Knowledge Areas - Availability

Business and Management .,
Engineering and Technology ———
Communications f—
Arts and Humanities —
Mathematics and Science
Education and Training
Law and Public Safety

Manufacturing and Production

Health Services

M In Excess M Hard To Find ,
Based on OECD - Skills for Jobs (Nov/19)

Abilities - Availability

Quantitative Abilities

Verbal Abilities ——
Memory ——
Reasoning Abilities —

Perceptual Abilities

Auditory and Speech Abilities
Reaction Time and Speed Abilities
Visual Abilities

Spatial Abilities

Attentiveness

Flexibility, Balance and Coordination
Control Movement Abilities
Endurance

Physical Strength

Fine Manipulative Abilities

M In Excess M Hard To Find _
Based on OECD - Skills for Jobs (Nov/19)
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SKILLS GAPS and SKILLS DEVELOPMENT Country: Brazil

Future Jobs

New Jobs (2023)

Electronics Designers [ 12%
Natural and hard sciences researchers [ NNRNRDEEE 1 2%
Mechanical technicians |GGG 13%
Electromechanical Maintenance Supervisors | 13%
Mechanical machining Operators | NN 13%
IT Services Directors | 3%
Electromechanical Technicians [ 14%
Automation and mechatronic engineers [ 14%
Eletrical line installers and repairers |G 15%
Foodand relatedengineers | 15%
Logistics Managers [ 1 5%
Cartographersengineers | 15%
Aircraft system and structure assemblers [Nl 15%
Logistics planning technicians G 1 7%
Engineering and technology researchers | 18%
Environmental engineers I 197
Veticle mechanics technicians | 20%

Robotic Processes | 229
0% 5% 10% 15% 20%

Source: SENAI, Labour Map, 2019.
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